125

X
EERNAFTBPIOREIEEF - v TORHOEE
— & ZRMAEHERA — I — OEBRHFH—
.............................................. W Ba - il - mA Bl
HIZHZNE B  ZEHDE 5 I WICRZHROMBANES
................................................................................ 73R B
FAN=2 T 4 ICKBHBBBEDIEMEIL -ovoevrerereeniiinnn O S
WE/ — b
(R EATEID 41712] ETNICLDHDENE L BCEEDRE
................................................................................ B OW M
LELZED [BI| & [HB] coereerererrerereerererseresessesessesesessesesessenens MOk EOE
AV — MG 72 5§ ANEORGTIC HAMIEIZ E S NS 5D H
................................................................................ W % K

BEFLYD - 2 I A2 MNESBIAEARKRESTOT T A
[FLyT - xxI A2 MR BRERE
[FLyd 2T A2 NI $WEEME

BT BEXFLyY - IRTIAIES
Knowledge Management Society of Japan



No.12

Articles
Transitions of a CRI (Central Research Institute) in Function

and of CTOs (Chief Technology Officer) in Management Philosophy

— Historical Analyses of a Diversified Electronics Manufacturer —

------------------------ Masashi YAsuDA, Yoshikazu MAEGAWA, Takuya MiYAMOTO

Knowledge-Creating Community : Identifying Citizens’ Knowledge Creating

Capabilities from the Case of Mitaka City «:eeeeeeeereerereesnieiniinniennns Ayano HIROSE
Proposal of Diversity Management for Knowledge Creation through

the Analysis of Obstruction and Promotion Factors

in Japanese Corporations ............................................................ Hidemi YAHIRO

Research Notes
The promotion of self-innovation and creation of knowledge
by the “Four-Stroke Model : behavioral and knowledge”
........................................................................................... Hirofumi ABE

Lecture
“Kata” and “Ba” in managing corporations «:eecceeeceececeenciinniiinenen Katsuhiko KumEe
How to embrace Creative Economy influenced

by internet based smart revolution «:cceceeeeeeecceseciecitciicinccincciacnss Hideo YAMAZAKI



